
Programme

WEDNESDAY, 16 September 2026

10.00 – 13.00 in parallel

16.00

18.00

19.30

19.00

ISLSSL Executive 
committee 
meeting | YELLOW HALL 
(in person and online)

Preparing poster 
sessions

Young  
Scholars’ (ELLYS) 
Section  
(8.45-13.30)

Reception at the Ljubljana City Hall (by invitation only)

Registration

Welcome cocktail

Official opening of the Congress | RED HALL

Opening speeches

Prof Miro Cerar,  
Dean, Faculty of Law, 
University of Ljubljana

Dr Nataša Pirc Musar,  
President of the Republic of Slovenia

Prof Jean Michel Servais,  
President ISLSSL

Young Scholars’ (ELLYS) Section, 16 September

Pre-Congress Day



Young Scholars’ 
(ELLYS) Section

WEDNESDAY, 16 September 2026

8.45 - 9.00

9.00 - 10.30

11.00 - 13.30

Welcome Address | BLUE HALL
Luka Mišič,
University of Ljubljana

First Congress Day, 17 September

Social Law, Governance and Due 
Diligence  
 

JUST TRANSITION BETWEEN DUE DILIGENCE 
OBLIGATIONS, DECENT WORK, AND SUSTAINABLE 
DEVELOPMENT GOALS
Antonio Capasso 
Mercatorum University

TRANSFORMATIONS OF LABOUR LAW IN 
SUSTAINABLE CORPORATE GOVERNANCE: 
MANDATORY DUE DILIGENCE, SOCIAL COMPLIANCE, 
AND EMERGING EMPLOYMENT RISKS IN GLOBAL 
VALUE CHAINS
Stefania D’Aprile 
Mecatorum University
 
CHAIN LIABILITY AND DUE DILIGENCE IN POSTING AND 
SUBCONTRACTING AS STRUCTURAL RESPONSES TO 
ORGANISED SOCIAL FRAUD IN EUROPE
Zeger Vannieuwenhuyze 
Ghent University

WORKERS’ PROTECTION IN THE TRANSFER OF LARGE 
INSOLVENT UNDERTAKINGS: THE CONTROVERSIAL 
ALITALIA-ITA AIRWAYS CASE
Paola Rosa
Mercatorum University

SUBCONTRACTING CHAINS AND THE PROTECTION 
OF POSTED WORKERS IN THE EU: STRUCTURAL GAPS 
AND REGULATORY SOLUTIONS
Tena Konjević 
Central European Academy, University of Osijek 

Labour Migration, and Selected Issues 
of Social Protection 
 

WHEN REGULAR ENTRY PRODUCES IRREGULARITY: 
THE PARADOX OF ITALY’S LEGAL FRAMEWORK ON 
LABOUR MIGRATION
Rita Daila Costa 
University of Palermo

REGIONAL LABOUR MIGRATION AND SOCIAL 
SECURITY PORTABILITY: COMPARATIVE INSIGHTS 
FROM THE EUROPEAN UNION
Kyle David Mouton 
University of Johannesburg
 
LEGAL POSITION OF YOUNG GRADUATES THROUGH 
THE LENS OF POLISH AND CZECH LEGISLATION
Norbert Richter-Sitko 
University of Miskolc

ASSESSING YOUTH EMPLOYMENT POLICIES IN 
ROMANIA UNDER ARTICLES 4 AND 8 OF THE ECHR: A 
HUMAN RIGHTS PERSPECTIVE
Zsófia Papp
University of Miskolc

THE BIG DEBATE: HOW SOUTH AFRICA AND SLOVENIA 
VIEW A BASIC INCOME GRANT
Suhail Vawda 
University of Johannesburg

Digital Work, Supervision and Legal 
Protection 
 

SUBORDINATION IN THE DIGITALISED WORLD OF 
WORK – STRATEGIES AGAINST DEHUMANISATION
Nic Frei 
University of Basel

THE EROSION OF THE ‘HABITUAL PLACE OF WORK’: 
JURISDICTION AND APPLICABLE LAW IN THE ERA OF 
THE DIGITAL WORKPLACE
Veronika Kořínková 
Charles University
 
EMPLOYEE LIABILITY UNDER ALGORITHMIC 
MANAGEMENT: FAULT, CONTROL, AND RISK 
ALLOCATION IN DIGITALLY ORGANISED WORK
Damla Kaynar Kiroğlu 
Hacettepe University

ATYPICAL COLLECTIVE ACTIONS AND LIVING SOCIAL 
LAW: RETHINKING COLLECTIVE SELF-PROTECTION IN 
FRAGMENTED LEGAL SYSTEMS
Andrea Francesco Greco
University of Siena

LABOUR LAW AT THE CROSSROADS OF 
DIGITALISATION: RESTORING COLLECTIVE 
BARGAINING POWER IN THE PLATFORM ECONOMY
Csaba Szabo 
Central European Academy, Sapientia University of Transylvania 

Social Rights, Equality and Vulnerability
 

REASONABLE ACCOMMODATION AND WORKERS’ 
DISMISSAL IN THE EUROPEAN UNION: A COMPARATIVE 
APPROACH
Gianluca Giampà 
Sapienza University of Rome

PARTICIPATION MECHANISMS AND PSYCHOSOCIAL 
RISK PREVENTION: WITH A SPECIAL FOCUS ON 
TRANSGENDER WORKERS
Umberto Izzo 
Sapienza University of Rome
 
STRUCTURAL VULNERABILITY OF WORKER-MEMBERS 
IN WORKER COOPERATIVES AND OCCUPATIONAL RISK 
PREVENTION 
Natalia Alcaraz Manzanares 
University of Almería

HEAT, HEALTH AND HAZARDS: REWORKING LABOUR 
LAW FOR A HOTTER WORLD
Samantha Smith
University of Johannesburg

FROM PROSTITUTE TO PERSONNEL
Roel Van den Bossche 
Ghent University

BETWEEN PAY SECRECY AND TRANSPARENCY: 
CHALLENGES RELATED TO THE IMPLEMENTATION 
OF THE EU DIRECTIVE 2023/970 ON THE EXAMPLE OF 
POLAND
Krzysztof Jajor 
University of Warsaw

BLUE HALL

PANEL 1

PANEL 2

BLUE HALL

PURPLE HALL

PURPLE HALL

10.30 - 11.00 | COFFEE BREAK



16.00 - 17.30 | Parallel Breakout Sessions (English only)

19.30

Gala dinner (for registered participants and invited guests)

THURSDAY, 17 September 2026

14.00 - 15.30 | Parallel Breakout Sessions (English only)

8.00 - 9.00

Registration

9.00 - 12.30

Plenary Session: Individual Labour Law | RED HALL

   STREAM 1 

Subordination and New 
Forms of Organising Work 

WHO SETS THE WAGE? LABOUR 
LAW AND THE NEW ARCHITECTURE 
OF CONTROL
Miriam Kullmann  
University of Utrecht

   STREAM 2 

Digitalisation and its 
Effects on Labour 
Relations 

THE RIGHT TO A HUMAN DECISION
Jeremias Adams-Prassl  
University of Oxford  

   STREAM 3 

Existence and Substance 
of the Employment 
Relation 

THE EMPLOYMENT RELATIONSHIP 
AND THE LIMITS OF PROTECTION: 
SOCIAL JUSTICE IN CROSS-
BORDER CONTEXTS
Ulla Liukkunen  
University of Helsinki

   STREAM 4 

Non-Discrimination Issue 

IS PROHIBITION OF 
DISCRIMINATION IN EMPLOYMENT 
STILL A RELEVANT CONCEPT FOR 
LABOUR LAW?
Barbara Kresal  
University of Ljubljana, Constitutional Court 
of the Republic of Slovenia 

  STREAM 5 

Occupational Health and 
Safety 

CLIMATE CHANGE IMPACTS ON 
WORKERS’ HEALTH AND SAFETY: 
INEQUALITIES AND VULNERABLE 
GROUPS 
Marouane Laabbas el Guennouni  
European Trade Union Institute  

   STREAM 6 

Transformations in 
Labour Law  

GLOBAL, GREEN AND 
TECHNOLOGICAL: THE NEW FACES 
OF LABOUR LAW 
Sophie Robin Olivier  
University Paris 1 Panthéon Sorbonne

10.30 - 11.00 | COFFEE BREAK

12.30 - 14.00 | LUNCH BREAK

15.30 - 16.00 | COFFEE BREAK

Discussion

Discussion

STREAM 1   
  GREY HALL 

BREAK-OUT ROOM 1/1:  
Rethinking the 
Worker in an 
Age of Invisible 
Management 
 

PLATFORM WORK 
REGULATION: 
REGULATORY 
APPROACHES BY 
THE ILO AND THE EU 
– COMPARISON AND 
IMPLEMENTATION IN 
SELECTED MEMBER 
STATES 
Kurt Pärli,  
Malika Zürcher
University of Basel

-
 
ECONOMICALLY 
DEPENDENT SELF-
EMPLOYMENT IN 
PLATFORM WORK: 
DIGITALISATION, 
DEPENDENCE, AND THE 
LIMITS OF THE BINARY 
EMPLOYMENT MODEL 
Eleni Schiza
Attorney-at-Law
-
 
RECONCEPTUALIZING 
EMPLOYMENT STATUS 
IN THE PLATFORM 
ECONOMY 
Rimán Áron
University of Miskolc

-
 
RECONFIGURING 
EMPLOYMENT 
RELATIONS IN THE 
CONTEXT OF THE “GIG 
ECONOMY” AND DIGITAL 
PLATFORM WORK. THE 
IMPACT OF DIRECTIVE 
(EU) 2024/2831 ON 
LABOR LAW WITHIN 
THE ROMANIAN LEGAL 
SYSTEM
Lavinia Onica-Chipea 
University of Miskolc 

-
 
I PRESUME I’M 
AN EMPLOYEE… 
– CHALLENGES IN 
IMPLEMENTING THE 
PLATFORM WORK 
DIRECTIVE AND 
BEYOND: A POLISH LAW 
PERSPECTIVE 
Kinga Moras-Olaś  
Cracow Bar Association of 
Attorneys-at-Law

STREAM 2    
  RED HALL  

BREAK-OUT ROOM 2/1:  
Governing Artificial 
Intelligence and 
Protecting Labour 
Rights 
 

THE INVISIBLE HAND OF 
THE LABOUR MARKET: 
CAN WE CONTROL DE 
ALGORITHM? 
Lidia De La Iglesia Aza 
Universidad de Santiago de 
Compostela

-
 
THE POLICIES OF THE 
EUROPEAN UNION 
CONCERNING THE 
EFFECTS OF ARTIFICIAL 
INTELLIGENCE ON 
LABOUR LAW 
János Jenő Tóth  
Pázmány Péter Catholic 
University

-
 
AI EMOTION 
RECOGNITION 
TECHNOLOGIES MEET 
OCCUPATIONAL HEALTH 
AND SAFETY 
Stefania Marassi  
The Hague University of 
Applied Sciences

-
 
THE SHIFTING PRIORITIES 
OF AI GOVERNANCE 
AND THEIR IMPACT ON 
FUNDAMENTAL LABOUR 
RIGHTS
Stefano Guadagno 
Università degli Studi di Napoli 
Federico II 

-
 
ROBOTIZATION 
AND LABOUR 
LAW: REFRAMING 
HUMANIZATION OF WORK 
Simon Taes 
KU Leuven

STREAM 2 
  SEMINAR ROOM 1 

BREAK-OUT ROOM 2/2:  
Human Control 
and Fundamental 
Rights in Algorithmic 
Workplaces 
 

A NEW ARCHITECTURE 
OF POWER? THE 
DATIFICATION OF THE 
MIND AT WORK AND 
THE EU’S SHIFT FROM 
RISK GOVERNANCE TO 
PROHIBITIONS 
Miłosz Barłóg
University of Silesia

-
 
DATAFIED 
SUBORDINATION AND 
HUMAN-CENTRED 
WORK: REGULATING 
ALGORITHMIC 
MANAGEMENT IN 
EUROPEAN WORKPLACES 
Dana Volosevici
Petroleum-Gas University of 
Ploiesti

-
 
HUMAN IN CONTROL: 
A NEW FUNDAMENTAL 
RIGHT? 
Matthijs Van Schadewijk 
Radboud University

-
 
THE FUNDAMENTAL 
RIGHTS IMPACT 
ASSESSMENT (FRIA) 
LIMITS AND WORKER 
PROTECTION IN 
THE ALGORITHMIC 
WORKPLAC
Septimiu Panainte
National Institute of 
Magistracy, Bucharest
 

-
 
A(I)GEING AT WORK: THE 
IMPACT OF AI ON AGEING 
AT WORK 
Nastazja Potocka-Sionek
University of Luxembourg

STREAM 3  
  PURPLE HALL  

BREAK-OUT ROOM 3/1:  
Reframing Working 
Time 
 
 

FUNDAMENTAL RIGHTS 
AS A BASE FOR WORKING 
TIME REGULATION 
Daniel Ulber
Institute for Labour Law and 
Industrial Relations in the EU

-
 
WORK, REST, AND 
INTERRUPTIONS: THE 
ASSUMPTIONS OF CJEU 
UNDERLYING THE CASE 
LAW ON WORKING TIME 
DIRECTIVE 
Nuna Zekić
University of Amsterdam

-
 
WORK-LIFE BALANCE 
BEYOND WORKING 
HOURS: REGULATORY 
DIVERGENCE AND THE 
RIGHT TO DISCONNECT IN 
EU LABOUR LAW
Fabiola Lamberti
Roma Tre University  
Chiara Toscano
Sapenza University of Rome 

-
 
THE RIGHT TO 
DISCONNECT IN THE 
REPUBLIC OF SLOVENIA 
Darja Senčur Peček
University of Maribor 

-
 
WORKING TIME: THE (IM)
POSSIBLE ADAPTABILITY 
OF LABOUR LAW 
AND EMPLOYMENT 
CONDITIONS TO MAKE IT 
MORE FLEXIBLE 
Alexander De Becker
Ghent University

STREAM 3 
  SEMINAR ROOM 2  

BREAK-OUT ROOM 3/2:  
Risks, Protection, 
and Termination: 
Core Dimensions 
of the Employment 
Relationship 
 

WORKPLACE VIOLENCE 
AS A LEGAL RISK: 
CONTEXT, CHALLENGES, 
AND PREVENTIVE 
APPROACHES 
Łucja Kobroń-
Gąsiorowska,  
University of the National 
Education Commission 
Anna Nieć-Mrzygłód
Metropolitan University in 
Katowice

-
 
ADDRESSING WORK-
RELATED GENDER-
BASED VIOLENCE AND 
HARASSMENT: INSIGHTS 
FROM THE EU DIRECTIVE 
ON COMBATING 
VIOLENCE AGAINST 
WOMEN AND DOMESTIC 
VIOLENCE  
Ceren Kasim
University of Hildesheim 

-
 
AN EMPLOYEE’S ILLNESS 
VERSUS TERMINATION 
OF AN EMPLOYMENT 
CONTRACT 
Anna Napiórkowska, 
Nicolaus Copernicus 
University in Toruń

-
 
FROM COURTS 
TO ARBITRATION: 
RETHINKING INDIVIDUAL 
TERMINATION DISPUTES 
IN GEORGIA
Zakaria Shvelidze 
Tbilisi State University 

-
 
NOTIFICATION 
OF COLLECTIVE 
REDUNDANCIES: THE 
DECISIONS OF THE ECJ 
‘SEWELL’ AND ‘TOMANN’ 
AND THEIR IMPLICATION 
FOR COMPANIES AND 
THE VARIOUS MEMBER 
STATES 
Alexander Stöhr 
Berlin Labour Court, University 
of Marburg

STREAM 4 
  YELLOW HALL  

BREAK-OUT ROOM 4/1:  
Equal Pay and Pay 
Transparency 
 

BEYOND THE FORMAL 
EMPLOYER: STRUCTURAL 
OBSTACLES TO EQUAL 
PAY 
Erika Kovacs 
University of Vienna

-
 
THE NOTION OF 
WAGE FOR THE 
PURPOSE OF EQUAL 
AND TRANSPARENT 
REMUNERATION 
Jana Komendová 
Masaryk University Brno

-
 
INTERSECTIONAL 
DISCRIMINATION AND 
EQUAL PAY 
Raimonda Bubliene, 
Ingrida Mačernytė-
Panomariovienė
Lithuanian Centre for Social 
Sciences, Institute of Law

-
 
DOES THE PAY 
TRANSPARENCY 
DIRECTIVE WORK FOR 
AGENCY WORKERS? 
PLACING RESPONSIBILITY 
WHERE DECISIONS ARE 
MADE
Jakub Tomšej, 
Lucie Přenosilová
Charles University, Prague 

-
 
PAY TRANSPARENCY 
AND EQUAL PAY FOR 
EQUAL WORK OR WORK 
OF EQUAL VALUE 
BETWEEN MEN AND 
WOMEN: BACKGROUND, 
TRANSPOSITION, 
RECEPTION 
Primož Rataj
University of Ljubljana 

-
 
PAY TRANSPARENCY 
AS A STRESS TEST FOR 
WAGE GOVERNANCE: 
TRANSPOSITION, DELAY 
AND EXTERNAL MODELS  
Anna Zilli, 
University of Udine
Fulan Yue, 
Zhongnan University of 
Economics and Law
Christiana Cleridou
University of Cyprus

STREAM 4 
  SEMINAR ROOM 3  

BREAK-OUT ROOM 4/2:  
Migrant Workers 
and Labour Market 
Integration 
 

BEYOND EQUAL 
TREATMENT: 
STRUCTURAL 
INEQUALITIES AND 
SYSTEMIC RISK IN 
THE LABOUR MARKET 
INTEGRATION OF 
MIGRANT WORKERS IN 
EUROPE 
Izabela Florczak
University of Lodz

-
 
(UN)EQUAL 
INTEGRATION: LEGAL 
AND INSTITUTIONAL 
ASPECTS FOR THIRD-
COUNTRY WORKERS IN 
HUNGARY AND POLAND 
Bernadett  
Solymosi-Szekeres,  
Nóra Jakab
University of Miskolc

-
 
BETWEEN THE RIGHT 
TO WORK AND 
MARKET REGULATION 
– EMPLOYMENT OF 
FOREIGN NATIONALS IN 
A MULTICENTRIC LEGAL 
SYSTEM 
Michał Szypniewski
University of Gdansk

-
 
CROSS-BORDER 
WORK IN THE UPPER 
ADRIATIC AREA: THE 
EUROPEAN UNION\’S 
LEGAL FRAMEWORK AND 
CRITICAL EMPIRICAL 
ISSUES.
Maria Dolores Ferrara
University of Trieste

-
 
NON DISCRIMINATION 
AND PSYCHOSOCIAL 
SAFETY AT WORK: 
TOWARDS AN EU 
AND NATIONAL LAW 
FRAMEWORK 
Monika Tomaszewska
University of Gdansk

STREAM 5 
  SEMINAR ROOM 5  

BREAK-OUT ROOM 5/1:  
Evolving Risks at 
Work 
 

MAKING THE GREEN 
TRANSITION SOCIALLY 
JUST IN CONSTRUCTION: 
OCCUPATIONAL 
SAFETY AND HEALTH 
PERSPECTIVES 
Alena Van Geen
Tilburg University

-
 
ADAPTING LABOUR LAW 
TO CLIMATE CHANGE: A 
COMPARATIVE ANALYSIS 
OF HEALTH AND 
SAFETY LEGISLATION 
IN RELATION TO HEAT 
STRESS AND HEATWAVES 
Giulio Centamore
University of Bologna

-
 
BUILDING PROTECTION 
IN THE CLIMATE ERA: 
TOWARDS A EUROPEAN 
DIRECTIVE ON 
OCCUPATIONAL HEAT 
STRESS 
María Dolores Ortiz
University of Buenos Aires

-
 
REASONABLE 
ACCOMMODATION 
FOR WORKERS 
WITH DISABILITIES: 
CHALLENGES IN DIGITAL 
ENVIRONMENT
Giulia Sberna, 
Giulia Di Rosa
University of Palermo 

-
 
SPORTS WORK AND 
HYPERANDROGENISM	
LABOUR LAW NOTES 
ON THE RULING OF THE 
GRAND CHAMBER OF THE 
EUROPEAN COURT OF 
HUMAN RIGHTS IN THE 
CASE CASTER SEMENYA 
V. SWITZERLAND 
Anna Casalino
Mercatorum University of 
Rome

STREAM 6 
  BLUE HALL  

BREAK-OUT ROOM 6/1:  
Decent Work 
and Corporate 
Responsibility in 
Global Value Chains 
 

ADVANCING DECENT 
WORK IN THE FISHING 
SUPPLY CHAIN TO 
ELIMINATE ABUSIVE 
PRACTICES  
Martina Bassotti 
Mercatorum University  
Samantha Velluti
University of Sussex

-
 
CORPORATE SOCIAL 
RESPONSIBILITY, 
COMPETITION LAW AND 
WORKERS’ PROTECTION: 
INSIGHTS FROM 
THE ENFORCEMENT 
PRACTICE OF THE 
ITALIAN COMPETITION 
AUTHORITY 
Stefano Bellomo
Sapienza University of Rome

-
 
THE RIGHT TO REFUSE 
‘UNSUSTAINABLE’ 
WORK IN THE GLOBAL 
VALUE CHAINS: AN EU 
PERSPECTIVE 
Cinzia Carta
University of Genova

-
 
WHAT MAKES A 
LABOUR STANDARD 
\’FUNDAMENTAL\’? 
ORIGINS, MEANING AND 
TESTING CRITERIA FOR 
POTENTIAL EXPANSION 
IN CORPORATE 
SUSTAINABILITY 
REGIMES
Ivana Meštrović
Tilburg University 

-
 
INTRA-GROUP 
EMPLOYEE LENDING 
AND TRANSNATIONAL 
POSTING OF WORKERS: 
CORPORATE MOBILITY, 
LETTER-BOX COMPANIES 
AND THE LIMITS OF EU 
LABOR LAW  
Ana-Maria Vlăsceanu 
University of Bucharest

STREAM 6 
  SEMINAR ROOM 4 

BREAK-OUT ROOM 6/2:  
Climate Change and 
the Future of Work 
 

ENVIRONMENTAL LEAVE, 
GREEN RESKILLING AND 
CLIMATE COLLECTIVE 
BARGAINING: PILLARS 
FOR A JUST ECOLOGICAL 
TRANSITION IN EUROPE 
Sebastian Coppoletta
Universidad Nacional del 
Litoral
Emma Rodríguez
Universidad de Vigo

-
 
CLIMATE CHANGE AND 
THE TRANSFORMATION 
OF LABOUR RELATIONS 
- A VIEW FROM A 
(CENTRAL) EUROPEAN 
PERSPECTIVE  
Mario Vinković
University of Osijek

-
 
REDUCING CARBON 
EMISSIONS IN 
WORKPLACES: 
EMPLOYEE-CENTERED 
APPROACHES, 
INCENTIVE SYSTEMS, 
AND ORGANIZATIONAL 
TRANSFORMATION 
Alper Yilmaz
Instanbul Bar Association

-
 
REDEFINING WORKING 
AGE IN THE MODERN 
WORLD OF WORK: 
SEEKING A BALANCE 
BETWEEN AXIOLOGY AND 
LEGAL INSTRUMENTS 
Tatiana Wrocławska
University of Lodz

First Congress Day

POSTER, JOURNAL & BOOK PRESENTATIONS (THE LOBBY AREA)*

DAY 2, 18 September

STREAM 1  
  GREY HALL  

BREAK-OUT ROOM 1/2:  
The Disappearing 
Coordinates 
of Labour Law: 
Employer, 
Workplace, Worker 
 

SUBORDINATION AND 
AUTONOMY: STILL A 
DICHOTOMY? 
Adalberto Perulli
University of Venice Ca’ 
Foscari

-
 
SUBORDINATION BEYOND 
BORDERS: LABOR 
CONTROL IN GLOBAL 
SUPPLY CHAINS 
Sufian El Founti

-
 
PRECARIOUS WORK OF 
CHILDREN IN THE LIGHT 
OF THE SHARENTING 
PHENOMENON 
Iwona Gredka-Ligarska, 
Michał Barański
University of Silesia

-
 
THE STUDENT WORK 
PHENOMENON IN 
CROATIA: LABOUR AND 
SOCIAL SECURITY LAW 
CONCERNS
Iva Bjelinski Radić, 
Ivana Vukorepa
University of Zagreb 

-
 
THE MATERIAL SCOPE 
OF THE TEMPORARY 
AGENCY WORK 
DIRECTIVE AND ITS 
IMPACT ON NATIONAL 
SUBCONTRACTING 
REGIMES: EVIDENCE 
FROM SPAIN 
Luis Antonio Fernández 
Villazón  
University of Oviedo

 STREAM 2 
  RED HALL  

 BREAK-OUT ROOM 2/3:  
Managing Employee 
Data in the Age of 
Artificial Intelligence 
 

AI IN THE WORKPLACE: 
TOWARD ADOPTING 
AN EMPLOYER’S 
NONDELEGATION 
DOCTRINE 
Edo Eshet  
Sapir Law School

-
 
AI IN RECRUITMENT: 
EMPLOYER OBLIGATIONS 
UNDER THE GDPR AND 
THE AI ACT 
Magdalena Rycak 
Uczelnia Łazarskiego

-
 
EMPLOYEE DATA 
PROTECTION BETWEEN 
INTERPRETING THE LAW 
AND MAKING THE LAW 
Rüdiger Krause 
Georg-August-University, 
Göttingen

-
 
ENHANCED PRIVACY 
IN THE EU: FROM 
MANDATORY 
TRANSPARENCY 
TO SMART DATA 
MINIMIZATION UNDER 
THE AI ACT
José Eduardo Lopez 
Ahumada 
Universidad de Alcalá-Instituto 

 STREAM 2  
  SEMINAR ROOM 1  

BREAK-OUT ROOM 2/4:  
Labour Law 
Responses to 
Technological 
Change 
 

ON THE ISSUE OF LEGAL 
REGULATION OF REMOTE 
WORK IN THE REPUBLIC 
OF AZERBAIJAN 
Araz Pashayev 
Baku State University

-
 
TERMINATION OF THE 
EMPLOYMENT CONTRACT 
IN THE CONTEXT 
OF PRODUCTIVE 
AUTOMATION AND 
ARTIFICIAL INTELLIGENCE 
Juan Ramón Rivera 
Sanchez 
Alicante University

-
 
HUMANIZING DIGITAL 
ERA 
Juan Fernando Escandón 

-
 
DIGITAL LABOR RIGHTS: A 
STUDY OF THE LIMITS TO 
CORPORATE POWER
Maria del Luján Charrutti 
Garcén 
Universidad de la República de 
Uruguay 

-
 
MONITORING AND 
GAMIFICATION: A CROSS 
CUTTING OHS BASED 
APPROACH TO TACKLING 
MISUSE OF EMPLOYEES’ 
BEHAVIOUR SHAPING AI 
TOOLS IN THE EU 
Matteo Avogaro 
Autonomous University of 
Barcelona

 STREAM 3  
  PURPLE HALL  

BREAK-OUT ROOM 3/3:  
Boundaries of 
Working Time and 
Private Life 

TRAVEL TIME AS 
WORKING TIME  
Gábor Kártyás 
Pazmany Peter Catholic 
University

-
 
CARING FOR OTHERS, 
CARING AT HOME: WORK–
LIFE BALANCE RIGHTS IN 
THE CARE SECTOR 
Giovanna Zampieri, 
Lucrezia Fortuna 
University of Padua

-
 
THE BOUNDARIES 
BETWEEN WORKING TIME 
AND PRIVATE TIME – 
SOME REMARKS ON THE 
BASIS OF POLISH LABOUR 
LAW 
Małgorzata Mędrala 
Krakow University of 
Economics

-
 
THE ROLE OF EU 
DIRECTIVES AND THE 
CJEU IN ADDRESSING THE 
MOTHERHOOD PENALTY
Ivana Grgurev 
University of Zagreb 
    

STREAM 3 
  SEMINAR ROOM 2  

 BREAK-OUT ROOM 3/4:  
Wages, 
Transparency, and 
Fair Remuneration 
in the Employment 
Relationship 
 

FROM WAGE 
CONFIDENTIALITY TO 
WAGE TRANSPARENCY: 
RULE OF LAW 
IMPLICATIONS OF 
DIRECTIVE (EU) 
2023/970 IN LEGAL 
SYSTEMS WHERE WAGE 
CONFIDENTIALITY IS 
PROTECTED 
Monica Gheorge 
Lucian Blaga University of Sibiu

-
 
MINIMUM WAGE 
AND LIVING WAGE: A 
REGIONAL PERSPECTIVE  
David Barquín Lantarón
Universidad de Cantabria
Marco Mocella 
Mercatorum University

-
 
DIGITAL PLATFORM 
WORKERS, THEIR 
RIGHT TO DECENT 
REMUNERATION, AND 
ARTIFICIAL INTELLIGENCE 
– A EUROPEAN 
PERSPECTIVE 
Monika Latos-Milkowska 
Kozminski University  
Lucas Cardiell 
European University Institute

-
 
ECHR AND THE ITALIAN 
SUPREME COURT: THE 
EXPLOITATION OF 
INTELLECTUAL WORKERS 
IN THE GIG ECONOMY: 
BOUNDARIES AND 
EMERGING SCENARIOS
Massimiliano Marinelli, 
Lorenzo Maria Dentici 
University of Palermo 

-
 
BETWEEN INTERVENTION 
AND AUTONOMY: THE 
ADEQUATE MINIMUM 
WAGES DIRECTIVE\’S 
IMPACT ON WAGE-
SETTING AND THE LIVING 
WAGE QUEST IN NORTH 
MACEDONIA 
Aleksandar Ristovski 
Ss. Cyril and Methodius 
University

-
 
PAY TRANSPARENCY 
ENFORCEMENT UNDER 
DIRECTIVE (EU) 2023/970: 
NORMATIVE GAPS 
AND IMPLEMENTATION  
CHALLENGES IN POLISH 
LABOUR LAW 
Krzysztof Walczak, 
Michał Matuszak
University of Warsaw

STREAM 4 
  YELLOW HALL  

BREAK-OUT ROOM 4/3:  
Disability, 
Vulnerability, and 
Intersectional 
Discrimination in 
Employment 
 

ALGORITHMIC 
ALLOCATION OF 
WORKING TIME 
AND INDIRECT 
DISCRIMINATION: PROXY 
VARIABLES, EVIDENTIARY 
REGIME AND MULTILEVEL 
GOVERNANCE IN 
EUROPEAN UNION LAW 
Marcella Miracolini,  
Cinzia De Marco 
University of Palermo

-
 
EMPLOYMENT GAP 
FOR PERSONS WITH 
DISABILITIES IN 
LITHUANIA: FROM 
FORMAL EQUALITY TO 
SUBSTANTIVE INCLUSION 
UNDER CRPD ARTICLE 27 
AND EU EQUALITY LAW 
Violeta Vasiliauskienė 
Kauno kolegija Higher 
Education Institution

-
 
INTERSECTIONAL 
EXCLUSION: LEGAL AND 
INSTITUTIONAL DRIVERS 
OF VULNERABILITY 
AMONG WOMEN WITH 
DISABILITIES 
Valentina Franca  
University of Ljubljana

-
 
DISABILITY IN THE WORLD 
OF WORK: TESTING THE 
LIMITS OF REASONABLE 
ACCOMMODATION IN THE 
EUROPEAN UNION AND 
SOUTH AFRICA IN THE 
SHADOW OF THE CRPD
Laetitia Fourie 
Leiden University  
Barend Barentsen
Leiden University

-
 
PSYCHOSOCIAL 
DISABILITY: THE RIGHT 
TO REASONABLE 
ACCOMMODATIONS 
IN EMPLOYMENT 
RELATIONSHIPS 
Karine Lempen
University of Geneva 

-
 
WORKERS AFFECTED BY 
HIV/AIDS: PERTINENT 
ISSUES AS TO 
VULNERABILITY RIGHTS 
OR RIGHT TO PRIVACY 
AND TESTING?  -THE 
AFRICAN COURTS’ 
APPROACH IN A 
COMPARATIVE STUDY   
Rajendra Parsad Gunputh, 
Kossi Assogbavi 
University of Mauritius

STREAM 4 
  SEMINAR ROOM 3  

BREAK-OUT ROOM 4/4:  
Protecting 
Vulnerable Workers 
 

LEGAL RETALIATION IN 
THE CONTEXT OF SEXUAL 
HARASSMENT AT WORK 
AS GENDER-BASED 
DISCRIMINATION 
Panagiota Petroglou 
Athens Bar Association

-
 
THE PROTECTION OF 
DOMESTIC WORKERS 
UNDER CJEU ANTI-
DISCRIMINATION CASE 
LAW: IMPLICATIONS FOR 
EU AND NATIONAL LAW 
Dagmara Skupień 
University of Lodz

-
 
AGEISM AND AGE 
DISCRIMINATION 
IN THE CONTEXT 
OF DIGITALISATION 
AND SUSTAINABLE 
DEVELOPMENT: THE 
SITUATION OF AGEING 
WORKERS IN THE POLISH 
LABOUR MARKET 
Jagoda Jaskulska 
Nicolaus Copernicus University

-
 
AGE AND GENDER 
NON-DISCRIMINATION 
IN LABOUR LAW: 
CHALLENGES FOR OLDER 
WORKING WOMEN IN THE 
BALTIC STATES
Kristina Ambrazeviciute 
Lithuanian Centre for Social 
Sciences

-
 
ENHANCING WORKER 
WELL-BEING AND THE 
NATURE OF LEGAL 
REGULATION: FROM 
THE PERSPECTIVE OF 
WOMEN\’S LIFE CYCLE 
AND PHYSICAL CHANGE 
Chizuko Hayakawa 
Saga University

 STREAM 5 
  SEMINAR ROOM 5  

BREAK-OUT ROOM 5/2:  
Emerging Workplace 
Risks in the Age of AI 
 

BIOMETRICS AND AI IN 
WORKPLACE SAFETY: 
FROM RISK GOVERNANCE 
TO THE PROTECTION OF 
FUNDAMENTAL RIGHTS 
(AND BACK) 
Silvio Bologna,  
Alessandro Riccobono
University of Palermo

-
 
HUMAN ENHANCEMENT 
AND ROBOTICS IN 
THE WORKPLACE: 
EMERGING RISKS AND 
THE PROTECTION OF 
WORKERS’ HEALTH IN 
\”INDUSTRY 5.0\” 
Livia Tamburro
University of Rome

-
 
WORKING TIME 
RECORDING UNDER 
DIGITAL STRAIN: 
REFRAMING THE 
EMPLOYER’S DUTY OF 
ORGANISATION 
Arzu Hacioğlu Çalişkan 
Istanbul Bilgi University 
Seda Ergüneş Emrağ
Istanbul Bilgi University

-
 
PROTECTING PLATFORM 
WORKERS FROM 
PSYCHOSOCIAL 
RISKS: REGULATORY 
CHALLENGES IN EU AND 
CROATIAN LAW
Andrijana Bilić
University of Split 

-
 
AN AI-BASED CHATBOT 
TO SUPPORT THE 
PREVENTION AND 
MANAGEMENT OF 
PSYCHOSOCIAL RISKS AT 
WORK IN BELGIUM 
Vanessa De Greef,  
Pierre Cédric 
Université libre de Bruxelles

STREAM 6  
  BLUE HALL 

BREAK-OUT ROOM 6/3:  
Corporate Due 
Diligence and Labour 
Rights 
 

ADEQUACY OF 
CORPORATE 
ORGANIZATIONAL 
STRUCTURES, DUE 
DILIGENCE AND 
EMPLOYMENT 
RELATIONSHIPS:  SOME 
INTERPRETATIVE ISSUES 
BASED ON ITALIAN LAW  
Valentina Aniballi 
Mercatorum University

-
 
WORK-FORCE AT 
THE VOLUNTARY 
SUSTAINABILITY 
REPORTING FOR SMALL 
AND MEDIUM-SIZED 
UNDERTAKINGS, AND ITS 
CONEXION TO CSRD AND 
ESRS 
Irene Bajo 
University of Alicante

-
 
LIVING WAGES IN SUPPLY 
CHAINS: THE ROLE OF 
CODES OF CONDUCT AND 
ESRS  
Marco Mocella,  
Camilla Martins Dos Santos 
Benevides 
Mercatorum University

-
 
REALISING THE CSDD 
DIRECTIVE: ENFORCING 
LABOUR RIGHTS IN 
GLOBAL SUPPLY CHAINS
Urszula Torbus 
University of Silesia 

-
 
LIVING WAGES DUE 
DILIGENCE IN GLOBAL 
VALUE CHAINS: 
EMERGING OBLIGATIONS 
FOR MULTINATIONAL 
ENTERPRISES 
Nicolas Bueno 
FernUni Schweiz 

STREAM 6 
  SEMINAR ROOM 4  

BREAK-OUT ROOM 6/4:  
The ICESCR and 
Labour Rights in 
Europe 
 

THE INTERPLAY 
BETWEEN THE ICESCR 
AND ILO STANDARDS - 
REFLECTIONS FROM A 
EUROPEAN PERSPECTIVE 
Niklas Bruun 
Hanken School of Economics

-
 
THE ICESCR AND 
EQUALITY BETWEEN MEN 
AND WOMEN – RECENT 
DEVELOPMENTS  
Csilla Kollonay Lehoczky 
Central European University

-
 
THE INFLUENCE OF THE 
ICESCR AT EUROPEAN 
LEVEL 
Klaus Lörcher 
Transnational Trade Union 
Rights Expert Network

-
 
THE ICESCR AND TRADE 
UNION RIGHTS
Ana Ribeiro 
Universidade Católica 
Portuguesa 

EN-FR-ES
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18.00

Closing of the Congress

FRIDAY, 18 September 2026

14.30 - 16.00 | Parallel Breakout Sessions (English only)

16.30 - 18.00 | Parallel Breakout Sessions (English only)

9.00 - 11.30

12.00 - 13.00

Plenary Session: Social Security Law | RED HALL

Plenary Session: Collective Labour Law | RED HALL

   STREAM 7 

Social Risks 

75 YEARS OF 
(INTERNATIONAL) 
SOCIAL SECURITY 
RISKS: TIME FOR A 
REASSESSMENT?
Yves Jorens  
University of Ghent

   STREAM 8 

New Forms of 
Work Organisation 
and the 
Automation of 
Social Security 

NEW FORMS OF WORK 
AND AUTOMATION OF 
SOCIAL SECURITY
Paul Schoukens  
KU Leuven

   STREAM 9 

Universality and 
Adequacy of 
Social Security 

ACCESS TO SOCIAL 
SECURITY AS A 
CORNERSTONE OF 
SOCIAL INCLUSION
Ulrich Becker  
Max Planck Institute for Social 
Law and Social Policy

   STREAM 10 

Supervision of the 
Social/Welfare 
State 

WHEN SOCIAL SECURITY 
TURNS AGAINST ITS 
CITIZENS, A CRITICAL 
ANALYSIS OF THE 
RISE OF THE DIGITAL 
WELFARE STATE
Gijsbert Vonk  
University of Groningen

   STREAM 11 

Diversity of Collective Bargaining and 
Collective Actions 

RETHINKING COLLECTIVE LABOUR LAW IN THE GLOBAL 
SOCIAL LAW 
Melanie Schmitt  
University of Strasbourg  

   STREAM 12 

Information, Consultation and  
Co-determination  

ADDRESSING THE “FORGOTTEN” WORKER: 
CAN 20TH-CENTURY TOOLS HANDLE THE 21ST-
CENTURY AI?
Felicia Catalina Roșioru,  
Babes-Bolyai University Cluj-Napoca

11.30 - 12.00 | COFFEE BREAK

13.00 - 14.30 | LUNCH BREAK

Discussion

Discussion

STREAM 7 
  GREY HALL  

BREAK-OUT ROOM 7/1:  
Changing Nature of Social Risks 
 

PRIVATE DISPOSITIONS IN SOCIAL SECURITY 
LAW – ALTERING THE NATURE OF SOCIAL 
RISKS? 
Grega Strban
University of Ljubljana

-
 
SOCIAL RISK OF CARING FOR THE ELDERLY IN 
NEED OF CARE 
Olga Chesalina
Max Planck Institute for Social Law and Social Policy

-
 
LONG-TERM CARE IN EUROPE – A HOT ISSUE 
AS THE WELFARE STATE FREEZES 
Kristina Koldinská
Charles University

-
 
THE SOCIAL RISK OF SURVIVING BEYOND THE 
ESTABLISHED AGE AND OLD AGE BENEFITS, 
BETWEEN NORMATIVE REGULATION AND 
SOCIAL JUSTICE
Carmen-Constantina Nenu 
National University of Science and Technology 
Politehnica Bucharest

STREAM 8 
  RED HALL  

BREAK-OUT ROOM 8/1:  
Reconfiguring Social Security in the 
Age of Digital and Non Standard Work 
 

“VIRTUAL PRESENCE” AS A CONNECTING 
FACTOR IN ART 15 OECD-MA AND ART 11-16 
REG(EC) NO° 883/2004 
Christina Digeser
Maastricht University/University of Basel

-
 
MODELLING THE SOCIAL SECURITY NEEDS OF 
NON-STANDARD WORKERS. A COMPARATIVE 
AND SYSTEMATIC LEGAL ANALYSIS ACROSS 
THE EUROPEAN UNION 
Pénélope Hardy
University of Tokyo

-
 
ARTIFICIAL INTELLIGENCE AND THE FUTURE 
OF WELFARE STATES: OPPORTUNITIES, 
RISKS, AND INSTITUTIONAL ADAPTATIONS  
Bünyamin Esen
Istanbul Topkapi University

-
 
REVISITING EU SOCIAL SECURITY 
COORDINATION IN THE AGE OF DIGITAL 
WORK: CROSS-BORDER TELEWORK AS A 
CASE STUDY
Effrosyni Bakirtzi
University of Frankfurt 

-
 
FROM PROTECTION TO DISTORTION IN 
EXTENDING SOCIAL RIGHTS TO THE SELF-
EMPLOYED 
Sara Bagari
University of Ljubljana

STREAM 9 
  YELLOW HALL  

BREAK-OUT ROOM 9/1:  
General access and adequacy of 
social security 
 

LOOKING FOR THE FOUNDATIONS AND 
CONTENT OF THE NOTION OF LABOUR 
STATUS NEUTRALITY: A FUNDAMENTAL 
RIGHTS AND DOCTRINAL APPROACH 
Eleni De Becker
Free University of Brussels, KU Leuven  
Ane Aranguiz
Tilburg University

-
 
ACCESS TO SOCIAL SECURITY FOR THIRD-
COUNTRY NATIONALS POSTED WITHIN THE 
EU 
Katarina Kogej
Max Planck Institute for Social Law and Social Policy

-
 
THE SURVIVOR’S PENSION AND THE NEW 
CHALLENGES IT FACES: DEMOGRAPHIC, 
SOCIAL AND LABOUR CHANGES 
Djamil Tony Kahale Carrillo
Polytechnic University of Cartagena

-
 
PENSION ADEQUACY BEYOND BENEFIT 
LEVELS: THE DURATION OF RETIREMENT AS A 
DIMENSION OF SOCIAL PROTECTION
Evangelos Koumarianos
Panteion University 

-
 
VULNERABLE WORKERS AND SOCIAL 
SECURITY: THE IMPACT OF THE EU MINIMUM 
SOCIAL PROTECTION APPROACH ON 
NATIONAL LEGAL SYSTEMS 
Hatice Fulya Topuz
Independent Researcher

STREAM 7 
  GREY HALL  

BREAK-OUT ROOM 7/2:  
Expanding the Concept of Social 
Risks 
 

NON-RETROGRESSION AND THE POTENTIAL 
REVOCATION OF SOUTH AFRICA\’S SRD 
GRANT: LESSONS FROM THE EUROPEAN 
UNION  
Louis Koen, 
Elmarie Fourie
University of Johannesburg 

-
 
WORKER HEALTH AND SAFETY AND 
EMERGING CLIMATE RISKS: COMMUTING 
ACCIDENTS BETWEEN INSURANCE AND 
SOCIAL RISK DIMENSIONS 
Giuseppe Berretta, 
Alessia Gabriele
Università degli Studi di Enna Kore

-
 
NATURAL DISASTERS AND SOCIAL SECURITY:  
AN ASSESSMENT FROM THE PERSPECTIVE OF 
TÜRKIYE 
Oğuz Karadeniz, 
Hulya Kabakci Karadeniz
Pamukkale University

-
 
THE PRINCIPLE OF REASONABLE 
ACCOMMODATION AS AN UNEVEN TOOL OF 
SOCIAL SECURITY
Péter Sipka
University of Debrecen 

STREAM 8 
  RED HALL  

BREAK-OUT ROOM 8/2:  
From Contributions to Algorithms: 
Transforming Social Security 
Systems 
 

SOCIAL PROTECTION OF PLATFORM 
WORKERS IN ESTONIA: NEW WAYS OF 
FINANCING NECESSARY PROTECTION 
AND COLLECTING SOCIAL SECURITY 
CONTRIBUTIONS 
Gaabriel Tavits
University of Tartu

-
 
UNRESOLVED SOCIAL SECURITY ISSUES IN 
SWITZERLAND REGARDING INDEPENDENT 
WORKERS AND A NEW UNEMPLOYMENT 
SOFTWARE 
Sylvie Pétremand
University of Lausanne
Isabelle Wildhaber
University of St.Gallen

-
 
RETHINKING SOCIAL SECURITY RIGHTS 
AND AUTOMATED CONTRIBUTIONS IN THE 
DIGITAL ECONOMY  
Radosław Pacud
University of Economics in Katowice

-
 
FROM AUTOMATION TO ADJUDICATION: 
PROTECTING RIGHTS IN AI DISABILITY 
ASSESSMENTS 
Andrea Elena Tabacu
National University of Science and Technology 
Politehnica Bucharest 

STREAM 9 
  YELLOW HALL  

BREAK-OUT ROOM 9/2:  
Access to social security for specific 
schemes and persons 
 

CENTRALISATION AND UNIVERSAL 
ACCESS TO HEALTHCARE: GOVERNANCE 
CHALLENGES AND PRIVATE SECTOR 
DYNAMICS IN HUNGARY 
Éva Lukács Gellérné
ELTE University

-
 
HEALTH PROTECTION WITHOUT BORDERS: 
CHALLENGE 
Mònica Ricou Casal
Pompeu Fabra University

-
 
ACCESS TO HEALTHCARE AND SOCIAL 
SECURITY IN HUNGARY OF THE MIGRANT 
WORKERS IN LIGHT OF UNIVERSAL HEALTH 
COVERAGE  
Hilda Tóth,  
Gábor Mélypataki
University of Miskolc

-
 
HIGH-RISK SPORTS IN MANDATORY 
HEALTH INSURANCE: BETWEEN INDIVIDUAL 
RESPONSIBILITY AND SOCIAL SOLIDARITY 
Luka Mišič
University of Ljubljana 

-
 
INCLUSION OF LGBTQIA+ PERSONS IN SOCIAL 
INSURANCE LAW 
Dorota Dzienisiuk
University of Warsaw

STREAM 11 
  PURPLE HALL  

BREAK-OUT ROOM 11/1:  
General issues: (new) general/global 
challenges for collective labour law/
rights 
 

INDUSTRIAL RELATIONS IN THE ITALIAN 
FASHION VALUE CHAIN  
Piera Campanella,  
Marco Tufo
Università degli Studi di Urbino Carlo Bo

-
 
COLLECTIVE BARGAINING AND ALGORITHMIC 
MANAGEMENT IN SPAIN: REGULATORY 
INNOVATIONS AND CHALLENGES 
Daniel Perez Del Prado
Carlos III University of Madrid

-
 
CAN THE IMPLEMENTATION OF DIRECTIVE 
(EU) 2022/2041 CONTRIBUTE TO THE 
REVIVAL OF SOCIAL DIALOGUE IN COUNTRIES 
WITH LOW COLLECTIVE BARGAINING 
COVERAGE? A CASE STUDY OF POLAND 
Beata Rutkowska
Nicolaus Copernicus University in Toruń

-
 
TRADE UNION REPRESENTATIVENESS AS A 
GATEKEEPER OF COLLECTIVE ACTION IN THE 
PUBLIC SECTOR
Viktor Gotovac
University of Zagreb 

-
 
THE RIGHT TO STRIKE AND THE ILO: IS THE 
DEVIL IN THE DETAILS 
Bernd Waas
Goethe University Frankfurt  
James J. Brudney
Fordham University

STREAM 11 
  SEMINAR ROOM 5  

BREAK-OUT ROOM 11/2:  
Collective bargaining 
   

THE ROLE OF SOCIAL PARTNERS IN “THE  EU 
LEGISLATIVE PROCESS” 
Filip Dorssemont
UCLouvain

-
 
FROM CORPORATE SOCIAL RESPONSIBILITY 
TO COLLECTIVE BARGAINING: 
ENVIRONMENTAL CLAUSES IN COLLECTIVE 
AGREEMENTS  
Dulce María Cairós Barreto
Universidad de La Laguna

-
 
THE IMPACT OF THE AMWD ON CEE-
COUNTRIES’ SYSTEM OF COLLECTIVE 
BARGAINING AFTER THE CJEU’S DECISION 
– WITH SPECIFIC REGARD TO POLAND AND 
HUNGARY 
Attila Sándor Kun
Károli Gáspár University, 
National University of Public Service  
Lukasz Pisarczyk
University of Silesia

-
 
WHAT IS LOCAL AGREEMENT - SAME TERM 
DIFFERENT LEGAL STATUS
Jari Murto
University of Helsinki 

-
 
FILLING THE REGULATORY GAP. THE ROLE OF 
TRANSNATIONAL COMPANY AGREEMENTS 
IN PROTECTING WORKER RIGHTS IN TECH-
BASED EMPLOYMENT 
Lukasz Pisarczyk,  
Blazej Madrzycki
University of Silesia

-
 
DESIGNING A COLLECTIVE BARGAINING 
SYSTEM FOR SELF-EMPLOYED WORKERS – 
MAIN CHALLENGES AND OBSTACLES 
Aljoša Polajžar
University of Maribor

STREAM 12 
  BLUE HALL  

BREAK-OUT ROOM 12/1:  
Worker Participation in Complex 
Work Relationships 
   

PROTECTING HUMAN RIGHTS THROUGH 
CORPORATE RISK MANAGEMENT SYSTEMS: 
WHAT ROLE FOR WORKERS PARTICIPATION? 
Maria Giovannone,  
Veronica Verzulli,  
Maria Laura Santonicola
Roma Tre University

-
 
TRANSFORMATIONS IN THE SCOPE OF 
INFORMATION AND CONSULTATION IN 
COLLECTIVE PROCEDURES  
Raluca Dimitriu
University of Economic Studies Bucharest

-
 
THE PROPOSAL FOR A NEW MODEL OF 
DEMOCRACY AT WORK IN SPAIN AS A 
REFERENCE MODEL FOR THE EU, AND ITS 
RELATIONSHIP WITH THE NEW DIRECTIVE ON 
EUROPEAN WORKS COUNCILS  
Terradillos Edurne
University of Basque Country

-
 
DESIGNED FOR TWO, APPLIED TO MANY: 
WORKFORCE THRESHOLDS AND THE 
BIPARTITE ASSUMPTION IN MULTIPARTITE 
WORK RELATIONSHIPS 
Célia Zimbile
University of Liège 

STREAM 11 
  PURPLE HALL  

BREAK-OUT ROOM 11/3:  
Collective actions: right to strike 
 

THE LAST ACTION HERO: THE RIGHT TO 
STRIKE IN THE EUROPEAN UNION  
Alessandro Bellavista
University of Palermo

-
 
SALARIED, SELF-EMPLOYED WORKERS, AND 
THE RIGHT TO COLLECTIVE ACTION: AN 
EXAMINATION OF THE CASE LAW OF THE 
COURT OF JUSTICE OF THE EUROPEAN UNION 
AND THE MULTILEVEL JUDICIAL DIALOGUE 
Marialaura Birgillito
Complutense University of Madrid

-
 
HUMAN RIGHTS AND COLLECTIVE 
BARGAINING IN LATVIA: MULTI-UNION 
CONFLICTS, EMPLOYER-INFLUENCED 
ORGANISATIONS AND JUDICIAL 
APPROACHES TO THE RIGHT TO STRIKE 
Jānis Neimanis
Riga Stradiņš University

-
 
NOTHING WORKS: WHY THE GENERAL STRIKE 
REMAINS UNACHIEVABLE IN SERBIA
Mila Petrović
University of Belgrade 

-
 
THE SCOPE OF COLLECTIVE AGREEMENTS TO 
REGULATE COLLECTIVE ACTION: NORWAY 
AND SPAIN COMPARED 
Montse Sole-Truyols
Autonomous University of Barcelona 
-
 
THE FRAGMENTATION OF WORK AND THE 
INSTITUTIONAL CHALLENGES OF  
Diego Sasiain
Universidad de la Republica (Udelar)

STREAM 11 
  SEMINAR ROOM 5  

BREAK-OUT ROOM 11/4:  
Collective labour law under the 
martial law 
   

COLLECTIVE LABOUR LAW IN TIMES OF WAR: 
ILO AND EU LEGAL FRAMEWORKS 
Eva Kocher
European University Viadrina Frankfurt

-
 
THE RIGHT TO STRIKE IN TIMES OF CRISIS 
UNDER THE EUROPEAN SOCIAL CHARTER 
AND THE EUROPEAN CONVENTION ON 
HUMAN RIGHTS: IN LIGHT OF THE WAR IN 
UKRAINE  
Alla Fedorova
Taras Shevchenko National University of Kyiv, Palacký 
University

-
 
RESTRICTIONS ON COLLECTIVE LABOUR 
RIGHTS IN WARTIME UKRAINE: DO THEY 
MEET THE PROPORTIONALITY TEST? 
Yana Simutina
Koretsky Institute of State and Law of the National 
Academy of Sciences of Ukraine

-
 
COLLECTIVE BARGAINING AND SOCIAL 
DIALOGUE IN TIME OF EMERGENCY: A 
COMPARISON OF EUROPEAN EXPERIENCES 
AND THE CASE OF UKRAINE
Ivan Yatskevych
National University of Kyiv-Mohyla Academy 

STREAM 12 
  BLUE HALL  

BREAK-OUT ROOM 12/2:  
Worker Participation in Algorithmic 
Management 
   

ALGORITHMIC MANAGEMENT AND 
WORKERS\’ INFORMATION RIGHTS: THE 
TRANSPARENCY CLAIM OF PLATFORM 
WORKERS IN LIGHT OF THE EU PLATFORM 
WORK DIRECTIVE AND AI ACT 
Michele Dilenge
IU International University of Applied Sciences

-
 
WORKER PARTICIPATION IN AI DEPLOYMENT 
FOR THE BENEFIT OF OCCUPATIONAL 
WELL-BEING: FROM INFORMATION TO CO-
DETERMINATION. 
Christian García-Fernández
University of Santiago de Compostela

-
 
ALGORITHMIC MANAGEMENT AND 
COLLECTIVE GOVERNANCE IN PLATFORM 
WORK: A COMPARATIVE ANALYSIS OF SPAIN 
AND ITALY  
Miriam Judit Gomez Romero
Universidad de Cantabria

-
 
DIGITAL TRANSITION AND COLLECTIVE 
BARGAINING: BUILDING THE FOUNDATIONS 
FOR ALGORITHMIC GOVERNANCE IN THE 
ITALIAN PUBLIC SECTOR 
Giuseppina Papini
University of Siena 

Second
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POSTER PRESENTATIONS (THE LOBBY AREA)*

Poster, Journal and Book presentations 

16.00 - 16.30 | COFFEE BREAK

EN-FR-ES
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Social Programme, 19 September

THURSDAY, 17 September 2026

FRIDAY, 18 September 2026

Lobby Area

Lobby Area

Poster presentations

Poster presentations

Book presentations

Journal presentation

INDIVIDUAL LABOUR 
LAW, SUBORDINATION 
AND NEW FORMS OF 
ORGANISING WORK

Legal Protections 
for Delivery 
Workers in Taiwan 
— Focusing on 
the Content 
of the Newly 
Enacted “Delivery 
Worker Rights 
Protection and 
Delivery Platform 
Management Act” 
Wanning Hsu, 
Qi Zhong  
National Taiwan University

INDIVIDUAL 
LABOUR LAW, NON-
DISCRIMINATION ISSUES

Whistleblowers at 
Work: Protection 
Against Retaliation 
as a Non-
Discrimination 
Safeguard in EU 
and Polish Law 
Małgorzata Grześków 
University of Wrocław

INDIVIDUAL LABOUR 
LAW, OCCUPATIONAL 
HEALTH AND SAFETY

Protecting 
Mental Health in 
the Always-On 
Workplace: A 
Legal Analysis 
of the Right to 
Disconnect 
Michal Smejkal  
Masaryk University

INDIVIDUAL LABOUR 
LAW, OCCUPATIONAL 
HEALTH AND SAFETY

Collective 
Bargaining and 
Reasonable 
Accommodation. 
Occupational 
Safety and Health 
as a Framework 
for Determining 
Disproportionate 
Burden 
Ana Rosa Argüelles 
Blanco  
University of Oviedo

INDIVIDUAL LABOUR LAW, NON-
DISCRIMINATION ISSUES

EU Labour Law: A 
Commentary – A 
Comprehensive Resource 
for Research and Practice 
Aria Huys
KU Leuven

INDIVIDUAL LABOUR LAW, 
TRANSFORMATIONS IN LABOUR 
LAW

Social Challenges in the 
Governance of Labour 
Relations: Understanding 
Vulnerability in 
Employment 
Emma Rodríguez
Universidad de Vigo

Sebastian Coppoletta
Universidad Nacional del Litoral

INDIVIDUAL LABOUR LAW, 
TRANSFORMATIONS IN LABOUR 
LAW

The Law and Practice of 
the International Labour 
Organization 
Janice Bellace
University of Pennsylvania

James Brudney
Fordham University

COLLECTIVE LABOUR LAW, DIVERSITY OF COLLECTIVE 
BARGAINING AND COLLECTIVE ACTIONS

Collective Bargaining for Self-Employed: 
EU Law and New Legislative Framework 
in Austria 
Sophie Schwertner
University of Salzburg

SOCIAL SECURITY, SOCIAL RISKS

Long-term care in Spain: structural 
challenges and trends for improvement 
Alonso Mart Navas-Parejo 
Universidad Carlos III de Madrid

INDIVIDUAL LABOUR LAW, SUBORDINATION AND NEW FORMS OF ORGANISING WORK
 

Revista Derecho Social y Empresa
Sebastian Coppoletta
Universidad Nacional del Litoral 

Pilar Núñez Cortés
Universidad Loyola 



SATURDAY, 19 September 2026

9.00-12.00

A guided tour of Ljubljana (for participants who registered in advance) 

Social programme

MANY THANKS TO EVERYONE FOR SUPPORTING THE CONGRESS.

ORGANIZERS:

HONORARY
PATRONAGE: SPONSOR:

The Congress organizers reserve the right to make 
changes to the programme.

MEETING POINT:  Faculty of Law, University of Ljubljana, Poljanski nasip 2, Ljubljana


